
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Equality and Diversity Objectives 2020-2023 

 

 

 

 

 

 

 

 

 

 

 

 

 



What is the Public Sector Equality Duty? 

The Public Sector Equality Duty is a duty on public authorities to consider or think about how 

their policies or decisions affect people who are protected under the Equality Act. Private 

organisations and individuals don’t have to comply with the duty. 

Who is protected under the Equality Act? 

People who are protected under the Act have what’s called protected characteristics. 

The characteristics that are protected in relation to the public sector equality duty are: 

• age 

• disability 

• gender reassignment 

• marriage and civil partnership 

• pregnancy and maternity 

• race 

• religion or belief 

• sex 

• sexual orientation 

Marriage and civil partnership are also protected characteristics under the Equality Act but 

it's not covered by the public sector equality duty. 

The Coop Academies Trust Equality Objectives (2018) 

These equality objectives were approved by the Trust Board on 13 July 2018, and are 

published on the Trust’s website as part of our commitment to the Public Sector Equality 

Duty. 

1 – Each academy will monitor and analyse pupil achievement and progress by ethnicity, 

gender and disability, and act on any trends or patterns in this data which identify the need 

for additional support for pupils with the aim of narrowing the gap for equality groups. 

2 – Each academy will publish a statement setting out the actions they intend taking to 

advance equality, diversity & inclusion during the forthcoming academic year (or from their 

date of joining the Trust). A report will be provided by the Headteacher / Principal, on request 

annually, to enable Trust-wide reporting. 

3 – The Trust will ensure, as it adopts a Trust-wide HR information system, that this 

incorporates the ability to provide robust reporting on and monitoring of equalities data. 

4 – The Trust will further develop reporting on its gender pay gap and – in future – other pay 

gaps e.g. ethnicity. It will take positive action to reduce these gaps where possible. 

5 – The Trust will take steps to address the risk of “unconscious bias”, initially by raising 

awareness of this facet of equality and diversity through leadership training, and by 

introducing ‘blind recruitment’ for all roles across the Trust. 

 



Co-op Academy Nightingale Objectives 

 

Equality Objective To Achieve this objective, 
we plan to:  

Progress toward achieving 
objective:  

To ensure the school taught 
curriculum takes into 
account context, 
background, demographic of 
our pupils and Promotes 
understanding and respect 
for difference.  

Identify opportunities in the 
curriculum to look at other 
cultures/countries, study 
Significant people and 
events from a diverse range 
including prominent BAME 
figures and events.  
• Use the curriculum as an 
opportunity to 
celebrate festivals of a 
range of cultures and 
countries. 
• Use events like, Olympics, 
WW1 centenary as an 
opportunity to explore other 
cultures. 
• the children’s identity are 
represented in the learning 
environment 

 

To continue to improve 
outcomes for key groups 
including Disadvantaged and 
SEND 

-Plan and deliver 
interventions to address 
gaps in learning as identified 
through ongoing 
assessment. 
• Ensure reasonable 
adjustments are in place 
to break down learning 
barriers for these 
children 
• SENCo to support 
teachers in effective 
strategies to support the 
learning progress 
for individuals or groups 

 

To continue to improve 
provision for pupils for whom 
English is an additional 
language, particularly new 
arrivals at the early stage of 
English acquisition 

-EAL lead to monitor and 
support strategies 
are in place to ensure 
learning is made 
accessible for all learners 
• Use of programmes like 
wigit to make work 
accessible for EAL learners 
• AO to ensure the family is 
supported via an 
informative and supportive 
induction 
meeting prior to starting 
school 

 



• In class teachers will 
select pupils to 
buddy/mentor new arrivals. 
• Teachers to make early 
assessment of EAL 
needs and identify 
appropriate interventions 

To ensure pupils have a 
consistently high levels of 
attendance with a particular 
focus on our Disadvantaged, 
SEND and EAL learners 

-Organise whole-school 
activities at the start 
of each half term to further 
encourage 
children to return to school 
on time 
• Weekly attendance data 
shared with staff 
and to reward and celebrate 
good 
attendance 
• Review school’s 
attendance Policy and l 
procedures regarding 
attendance leading to 
earlier intervention for 
historical PA pupils 
• Work closely with the local 
attendance 
authority officer to target 
those 
parents/carers whose 
child/ren’s attendance is 
poor without 
good reason 

 

 


