
 

 

BEHAVIOUR MANAGEMENT POLICY 

 

“The success of any strategies to alter children’s behaviour depends largely on the parents’ and 

teachers’ combined ‘will’ to implement them.” (Topping 1986)  This willingness is largely dependent 

on the relationship between home and school. 

 

AIMS 
Our aims in behaviour management reflect our vision statement: 

 

● To maintain a positive and consistent system of dealing with challenging behaviour. 

● To build good relationships between staff/ children/ parents.  Respect for each other is vital. 

Children can only show respect to adults and other children if they feel valued and respected 

themselves. 

● To promote high standards of work – for children and staff.  All contributions should be valued. 

● To ensure that children feel safe and secure in their surroundings so that effective teaching 

and learning can take place. 

● To encourage and teach children to take responsibility for their own behaviour. 

● To ensure children understand what standards of behaviour is expected from them. 

● To maintain good rapport between home and school to celebrate successes and share 

concerns 

SCHOOL WAYS TO BE CO-OP BEHAVIOUR RULES  
 

- Do what matters most – Work hard and listen 

- Be yourself always – Be honest and true 

- Show you care – Choose kind actions and words 

- Succeed together – Help each other and never give up. 

Above all - No aggression ever 
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Establishing a school routine 

 

● Children should be greeted by the teacher at the beginning of each session and clear 

expectations should be established. 

● Children should walk quietly and in single file in school. 

● Teacher’s should celebrate positive behaviour but addressing negative behaviours privately 

● Children should be taught common courtesies by example – e.g. smiling at each other, greeting 

each other, holding doors open for each other. 

 

The learning environment 
Teachers should provide an environment, which has: 

● A welcoming atmosphere. 

● “Ways of Being Co-Op” displayed in the classroom. Pictorially in Foundation Stage.. 

● Resources which are tidy, clearly labelled and easily accessible by the children. 

● Consistent daily routines. 

● High expectations and challenge for all. 

● An atmosphere which promotes the “Ways of Being Co-Op”  

● Evidence that all children’s contributions are valued. 

● Work displayed according to school policy. 

 

Praise:  
 

At Nightingale we focus on our pupils’ positive behaviour. We hope that highlighting, praising and 

rewarding the positive behaviour in and around our school has a positive impact on the pupils who at 

times might struggle to manage their behaviour.  

 

Rewards: 
 

Reward Time  
Teachers will be responsible for regularly rewarding children’s behaviour with reward time. During the 

week the children obtain minutes towards their reward time for exhibiting positive behaviours.  

 

Reward Strategies: 
- Co-Op coins are awarded to pupils for displaying behaviours in “Ways of being Co-Op” these 

can be physical coins or verbally awarded. 
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- Amount of coins to be rewarded incrementally by a certificate in special mention assembly. 

- These to be tracked in class through using a display (of the teacher’s discretion) 

- Prizes for collecting Co-Op coins awarded as appropriate 

 

Strategies to manage disruptive behaviour 
 

● The look: give a look that conveys you are aware and disapprove of a child’s behaviour. 

● Physical proximity: stand near a child whose behaviour is off-task.  The child will know why you 

have done this. 

● Mention the off-task child’s name while you are teaching. 

● Proximity praise: focus on and praise the behaviour of children sitting near the off-task child. 

● Once the child is back on task, praise the appropriate behaviour at the earliest opportunity. 

● Reminder of appropriate Golden Rule / Class rule. 

● Reminder of loss of Golden Time. 

● Sent on ‘errand’ with Learning Support Assistant/Learning Mentor. 

● Talk through the problem. 

● Message sent to a member of Senior Leadership Team. 

 

Behaviour System 

 

- Traffic light system (Green, Amber, Red) to be displayed in all classrooms. 

- All children begin all session on green 

- Child given one warning before moving from green to amber 

- Once child is on Amber they have 5 minutes to turn it round in class. 

- If they don’t make use of this time and return to green they move down to red. 

- If child is moved to red they spend the rest of the session with designated Phase Leader. 

 

Severe incidents 

 

Some behaviours will constitute an immediate red (i.e. Swearing, aggression, persistent refusal) – in 

this case refer to Senior Leadership team. Each incident will be dealt with on a case-by-case basis, in 

discussion with all relevant parties, including parents and appropriate outside agencies. 

 

 

A small number of children, whose behaviour cannot be maintained within this structure, will 
be supported on an individual basis, in line with their IBP and with support from appropriate 
adults. 
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In extreme cases a fixed-term exclusion or permanent exclusion may be necessary. If this is 
the case the school will ensure that all legal requirements are met and national guidance 
adhered to. 
 

 

Recording  
It is important to record the behaviours of children, both positive and negative, so that progress can 

be monitored for individual children and the whole school.  It is essential to monitor serious incidents 

and these are recorded using CPOMS. Staff members who are present when child exhibits these 

behaviours are exhibited are responsible for recording. This process will be tracked by the Assistant 

and Deputy Headteacher. 

 

 

The use of force to control or restrain children 
 

We believe that we should try all other strategies, especially the use of diversionary tactics before we                 

use reasonable force. 

 

In exceptional circumstances, where there is an immediate risk of injury, a member of staff may need                 

to take any necessary action that is consistent with the concept of 'reasonable force': for example to                 

prevent a young child running off a pavement onto a busy road or preventing one child from hurting                  

another. 

 

In the case of serious disruption to teaching/learning and classroom order a member of SLT or the                 

BSW might decide physical intervention is necessary if the child refuses to leave the classroom and                

all other strategies have been unsuccessful. 

 

If we identify individual children who may not always respond to other positive behaviour strategies,               

we must complete risk assessments to lay down individual ground rules about safe handling and the                

child will have a positive handling plan. 

 

Please refer to the Care and Control Policy 

 

Recording incidents 
It is a legal requirement that there is a written report of any occasion where handling is used. (This                   

should be done within 24 hours) and the log book is completed. It may help prevent any                 
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misunderstanding or misrepresentation of the incident, and it will be helpful should there be a               

complaint.  

 

Adopted:    – Governors’ Meeting 

Review:   by September 2020 
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